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Forum focuses on "Y1 highlights, "92 goals
Challenge is fewer noncompliances;
‘makes sense for us to be a leader’

The main challenge facing Encrgy Sys-
tems in 1992 is to have fewer noncompli-
ances with environmental permits and
regulations.

President Clyde Hopking delivered this
message to more than 600 company and
unton Jeaders at the recent President’s
Forum.

“Ii makes good business sense Tor us to
be a leader in this area and stands (o in-
prove our performance dramatically,”
Hopkins said. ““We have made progress,
bl we must pay more attention (o detail.

Hopkins identified the need io improve
the company’s {allering safety record as a
second challenge. *“Foo many people in
this company are getting hurl.’” he said,
“We had one of the worst overall
lost-workday-incidence vates ever Toy
1990-91, and that has to unprove.”

The third greatest challenge for the com-
pany, he said, is o gain a better understand-
ing of what DO a3 the custormer wants and
then (o make sure i is delivered.

The Forum focused on 1991 highlights
and on goals and challenges for 1992, Hop-
kins also reported that a review commitice
set up o evaluate the current Performance
Planning and Review (PPR) process had
made some recommendations and that Eo-
ergy Systems would implement changes in
the process over the coming year.

Under the new system, he said, one of

the biggest changes will be the elimination
of labels (CX, TM, etc.). As with the pres-
ent systerm, managers and supervisors will
be reguired to meet with employees annual-
ly to set performance objectives, and at
least once more cach year (though twice iy
preferable) to review progress or redefine
objectives.

““We hope this will make the process
more satisfaciory for all of us,”” he said.

Hopkins closed by encouraging employ-
ees (o ideniify and report any issues of con-
cern whether they relate to fraud, waste and
abuse; nponcompliances; discrimination or
sexual harassment; or ethics violations.

“Fhere is an open-door policy right o
the top of the corporation, and there are
severad ways 1o report such problems,” he
said. By so doing not only do you help
s manage our business, but o some degree
you may help us save it.””

Other speakers were ORNL Deputy Di-
rector Murray Rosenthat; Vice Presidents
Jeff Bostock, Bob Merriman, Chuck Hall
and Ken Sommerfeld; and Senior Vice
President Gordon Fee.

URANEURM ENRICHMENT

For Uranium Envichiment, "91 was a vear
of both progress and setbacks, said Som-
merfeld. Progress was made in tapping un-
commitied market shares for enriched vra-
num, but the sirile at the Portsmouth Plant
remaits unresolved.

“The Portsinouth situation is of great
concern o all of us,” sald Somumerfeld.
"5 no good for anyone. s inevervone’s
best inferest (o setile our differences and get
our bargaining unit people back into the
plard, and we're doing evervthing we can
to make that happen.

Drespite the difficulties, Sommerfeid
sidd, there 18 much w be proud of at Ports-
mouthy, Inciuding the sirong progress in
technical self sufficiency, in hiring and
iraining skills, and the very strong Safe-
guards and Security inspection and
evaluafion.

LX)

At Paducah, Sommerteld cited a positive
tiger team verification and cost savings
from the use of nonfirm power as accom-
plishments. He acknowledged the success-
ful production and delivery of Separative
Work Units at both enrichimeni plants.

Challenges for "92 include the resolution
of the Portsmouth strike, bnproving cus-
tomer satistaction, increaging environmen-
tal compliance, streamiining waste man-
agement and continuing to seek improve-
mend in all areas of operation.

“More training and diligence also are
needed in the operating areas. But we have
proven that mnovative ideas yield good re-
sults,”” he suid. ““And I ook for increased
enrichinent sales by DOE for 1996-98."

APPLIED TECHNOLOGY

For the Applied Technology Organiza-
tion, the futwre holds growth, said
Merriman.

The Work-for-Others Program, Environ-
mental Restoration and other K-25 Site ac-
tivities akll fared well in "91, with a brighter
outlpok for "9,

Chatlenges Merriman cited include
adapting to the new needs created by the

{Continued un Page &)
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shawnee Ntate students talie envivommental touy

The ecology class from Shownee State University visited the plant in March 1o learn abowi wetlands and 1o

study geologic characteristics of the site. Siwdents mei with plani specialists 1o see and discass site environmental

restoraiion projects and monitoring activities.

Wil the break-up of the Soviet Union
and other phesomenal changes in the world
situagion, emplovees al the Y-12 Plant in
Ouk Ridge can expect 10 see sweeping
changes coming to their working lives.

The extent of the changes witl not be de-
fincd for several months, bul are expected
tor affect the plant’s future budget and em-
ployment levels.

The ¥-12 Phant’s primary mission, which
was production of nuclear weapons conypo-
nents, no fonger exists with the President’s
decision to stop production of auclear
weapoi systems, Bostock explained. How-
ever, the mission to disassemble and refire
weapons remains, as does the mission to
support the work of other federal agencies.

Feff Bostock, Plant Manager, answered
exnployee guestions about the future at Y12
i his recent " State of the Plant™” address.

Bostock also discussed the Y-12 situation
during a presentation before 600 company
managers at the recent Presidents” Forwrn,

Bostock said the impact of recert political
events on the Y-12 Plant and ity employees
is of major concern, With shrinking defense
budpets and reductions in the nuclear ar-
senal, the plant will be forced to consolidate
and downsize operalions. A major chal-
lenge will be to maintain employee morale
and commitment and wo belp the worl force
adjust 1o the need for changing skills,

“Total quaiily management and concern
for people must be tnportant considera-
ftons,”” Bostock said. “The future of Y12
is wncertain, and anybody who would tell
you i sn't wouldd be foolish. But there are

ways that we can position ourselves for the
future, including being prepared for weap-
ons retivernent and dismantling and siriv-
ing for increased growth in the Work-for-
Others and technology transter efforts,”” he
suid.

Bostock cited as accomplishments an i
proved safety record, increased support and
participation of the unions in improving
work processes, and teamwork that resulied
it a sirong Complex 21 proposal.

Among issues that remain anresolved is
the elfort to maintain nuclear competency
- those skills and equiproent necessary to
get back inw the weapons production bus-
iness rapidly if the need arises.

““We haven’ answered the question of

matntaining nuclear competency yet,”” Bos-
tock gaid, adding that much decision mak-
ing and planning for Y- 12 is subject to pol-
icy and budgetary matiers thal also are not
resolved.

“How much money i out there is un-
known, " he said, ““but we do know that we
will continue to increase our work for others
and will continue to refire weapons.”

“We also know that the Y-12 organiza-
tion will have 1o shrink,”” he said. Within
five years, Bostock said, the Y-12 site will
not e the same.

“I would encourage you, if vou feel that
your jobs category 15 at risk, to take every
opportunity to ook at ather jobs available
al other sifes, declare your interest and
ntake yourself available for interviews and
other job search opportunities,”” he said.

{Continved on Page 2)
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As interest rates withdraw from historic
highs, Series E Savings Bonds are looking
a little better to people who hold them. As
interest rates drop on certificates of deposit,
ihe U.S. Savings Bonds are expected to be-
come hot items agais this year, according
1o Dick Marlowe, financial reporter for the
Orlando Sentinel.

Martin Marietta Corporation Chairman
andd Chief Executive Officer Norm Angus-
tine is serving as the 1992 Marional Sav-
ings Bonds Campaign chairman,

Augustine has established a sales goal of
$10 billion this year, up from $9.1 billion
last year. A factor in meeting this goal will
be the incressing number of large empioy-
ers, including Martin Marietia, who make
Savings Bonds available through painless
payroll deductions and encourage emi-
ployees to buy them. Payroll deductions ac-
count for about 40 percent of sales.

Another big selling point 13 that Savings
Bonds provide investors with uncomplicated

(Continued from Page 1)

i a Febroary letter to Energy Systems
employees, President Clyde €. Hopkins
pledged the company s commitment to fil]
as many of ils existing openings as possi-
ble in a way that will save jobs that may
be at risk. Changes in hiring process in Ouak
Ridge effective Feb. 18 have the goal of
preserving jobs for Energy Systems
cinployees.

As of March 9, approximately 1,800
¥-12 employees responded to a company
invitation for them to submit resumes indi-
caling their interest in accepting other
available positions within Energy Systems.
Copies of these resumes are now being ¢ir-
culated fo Hrergy Systems
instatlations.

other

co-ownership sirategies for leaving money
{0 heirs, or helping 16 pay for the college
education of children or grandchildren.

The Energy Systems Savings Bonds
Campaign beging April | and continues un-
til May 8. Augustine will be at Gak Ridge
for the campaign kickolf, set to begin at
10:30 a.m. on March 31, at the Garden
Plaza Hotel in Ozk Ridge.

Energy Systerns President Clyde Hop-
kins serves as Martin Marietta Corpora-
tion’s Savings Bonds campaign chairmarn.
Steve Pullins, Maintenance Division Mana-
ger, is the Portsmouth plant’s chatrperson.

As part of the drive, Energy Systems
conducted a postier contest with the theme
“Making American Dreams Come True™”
for children of company employees.

Corporate Ethics Officer asks for names

y

Providing feedback on the results of Eth-
ics complainis is “‘one of the most impor-
tant functons of the Bthics office,” says
George Sammet, Yice President for Cor-
porate Fihics.

“Bur that’s difficult to do when you can’t
focate the employee who made the com-
plaing,”” Sammet poinis out. [ fully under-
stand that there are times when a persen
calling the Ethics office wants to remain
anonymous, regardless of the oulcome, and
we respect that.”’

At the same time, he said, T want to get
back to those employees who want to know
that we have done something, but when
they choose noi to identify themselves, §
can't reach them. ™

For example, Sammet said, I had an
employes send me an anonymous note
about 2 sensitive issue that was cansing
morale problems and needed wp manage-
ment’s attention. We investigated, found
the charge to be true, and took corrective
action.

“Hut because the action we took was a
disciplinary action rather than a job suspen-
sion, it wouldn't appear to the complaia-
ing eraployee that we had done anything,”
he explained.

Good idea!

essage fro

Crease your SaviRgs.

the Plant .

Financial security is important te oll of us. But developing the savings habii
that will preduce that security is rot sasy, unless the saving iy done for you.

lanager

That's what Martin Maerietia’s Payroll Savings Plaw is olf about. By joining
the plan, you will eutomatically be saving part of your paycheck before it is spens.
Vou'll also be investing in our country, the Urited Stafes of America.

Savings Bonds are truly better than ever. They offer market-based, competitive
interest rates when held at least five years, they are exempt from state and local
income fax, and Federal tax may be deferred uniil the Bonds ave cashed. They
are safe and replaced free if fost, sielen or destrayed. Bonds are ideal for any
savings need, because they can be held as litle as six months or as fovy as 30 years.

Savings Honds have taken new meaning, as they con be used foward some
of the cost of higher education — yours or that of your chitd. The interest you
earn can be completely tax free if you meet certain gualifications.

Gur 1992 Savings Bownds drive will be conducted April ¥ through May 8. Dier-
ing that fime, a co-worker will personally invite you to join the plor or {o in-

F encourage you to listen and learn about the benefits of Savings Bonds, read
the materinls offered, and ask guestions. By becoming involyed with this sev-
ings plan, you’ve confinued the great American tradition of U. 5. Savings Bonds
while af the same time, you build financial security for you and your family.

Ralph Donnelly
Flant Manager

“Fo ensure that an employee can receive
feedback on a complaint and still remain
anonymous, the Ethics Office has a system
i preserve thst anonymity,”” Sammet said.

“If an employee calls and doesn’t want
io give his or her name, we'l provide that
person with a four-digit identification mum-
ber. That mumber, rather than a name, is
used o identify a caller,”’ Sarmmet adds.

When a caller warnts to check on the sta-
tus of an investigation, he or she can call
the Brhics Office, give the identification
runber and receive an updaie over the
phone. ““After investipating a case, we
usually can respond with the results fairly
quickly,”” Sammet explains. “‘Bul there’™s
stifl the timitation that only the complainant
catt initiate such a call.™

The Ethics office is located in Ortando,
Florida. Its wli-free number 1s [-800-3-
ETHICS {1-800-338-4427).

Employses also may write to PO Box
616234, Orlando, Floridy 32861-6234.

President’s Forwm
(Continued from Page 1)
change of mission for K-25. ““There has to
be greater focus on improving cost effec-
tiveness o cusiomers, responsiveness and
the guality of our support services,”” he
said. “*A major challenge will be 10 decon-
taminate and decommission the large build-
ings that have been shut down.”

Merriman also cited the urgency of elimi-
mating environinental noncompiiances and
improving complisnce with OSHA
regulations.

He noted the talent, teadership and feam-
work that led (o a successiul conclusion of
the recent tiger team audit and to the sue-
cess of the TSCA incinerator in burning
move than 2 million pounds of waste. He
did say, however, that more attention needs
io be paid o detail, that imminent closure
activities must be stepped up, and that com-
munication should be enhanced between the
orgatization and its customers.

“Applied Technology 1s & growing part
of this company, and K-25 has become
more thap just a decontamination and de-
cornenissiontng facility,”” Merriman said.
“With 4,000 people on site. employees are
now saving i°s hard o find 4 parking place.
That's the best news Pve heard in g long
timne. "’

ATTENTION TO DT AL

In closing remarks, Feo offered advice
for petting through the coming year suc-
cessfully. ““Pay attention o both your in-
ternal and external custorners. And pay at-
tention to detall. We need 1o do what we
say we are going lo do and what we are sup-
posed o do.

““Preach and teach teamwork, and show
leadership by walking your areas, talking
with people and listening. Fimally, set lof-
ty goals and strive to meet them,” " he said.
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Benefits information available by telephone

Such information as savings plan bal-
ances, short- and long-term disability
coverage, health benefits, special accident
and group life insurance benefits, and re-
tirement benefits i now available io
employees and retirees over the telephone.

The BITS (Benpefit Information Tele-
phone Systerm) is available almost round the
clock, from 7 a.m. to 3 a.m. Sunday
through Friday and 7 a.m. to mtdnight Sat-
urday. The system is accessed by calling
1-800-824-BITS (1-800-824-2487) from a
push-button telephone and responding to
the prompts.

Employces and retirees tave received a
brochure describing how to use the system,
and in a separate mailing, a personal iden-
tification number (PIN) used to gain access
to the systenm.

The PIN works in the same way as an
dentifying number for automated bank
tellers. Bt should be kepr confidential.

I order to enhance computer security in
the BITS program, all participants who
warlt to retrigve information from the sys-
tem must individually activate access,

You will need either touch-tone service
or a push-button phone with a pulse tone
switch o gain access to BITS. Dial tele-
phones cannot communicate with BITS.

Toactivate your inforpation, you must:

@ Call 1-800-824-BITS (1-800-824-2487)

e Eater the five-digit access code 66374

e Enter your social security number and
your cusrent Personal [dentification Num-
ber (PIN)

¢ Change your PIN © any four-digit
number you select

Approximately 14 days afier entering
your uew PIN, you will receive a written
confirmation in the mail af vour home ad-
dress, Your new PIN will be effective on
the date stated in the notification letter,

Please remember o protect your PIN.
Do not feave it where others may have ac-
cess {0 it The only record of PIN informa-
tion will be maintained at Towers, Perrin,
Forster ard Crosby, the company that oper-
ates the computer system where this infor-
mation is mainiained. No one at Martin
Marietta Energy Systems will have access
10 the numbers,

if you should forget your PIN or you feel
the security of your PIN has been breached,
copiact the Benelit Plans Administrator
imnediately.

“The primary goal of this progran is [0
give betfer service to employees and re-
tirees, who untll now, have had to go to
their Benefit Plans office (o request this
basic information,”” said Gary Riser, En-
ergy Systems Assistant Treasurer and ad-
minisirator for the program. *‘“We are very
pleased to offer this telephone access to our
emplioyees and retirees.””

According o Harriett Westmoreland,
Y12 Benefit Plans Administrator, who

worked with Sally Jaonsen, Manager of

Encrpy Systems Benefit Plans Operations,
10 develop the systemn, plans are to add va-
cation, federal income tax withholding and
savings bonds information later.

System data are manaped by TPF&C, the
company that prepares the annual benefiis
report which employees receive each year.
““It was a logical progression for us 1o ex-
tend the uses of these datd to the BITS sys-
tem,”” Jaunsen said, adding that annual
bepefits statements will still be mailed.

““We also want everyone 10 know that
this information still will be available in the
site Benefit Plans offices and that we will
confinue to be available (o those who want
direct contact with our offices,”” said Joyce
Packer, Energy Systems Benefit Plans
Administrator,

““But we know that many of the people
who are interested in their bepefits infor-
mation do not want to gather their records
from their homes and bring them o the
plant for a consultation. Some do not have
the opportunity © call or drop by during
regular work hours. Now those people can
call at midnight if they want o and get their
questions answered,”” she said.

“Of course, the telephone systemn can-
not be used to make changes in benefits,
and some information — by law — cannot
be given oul over the telephone,”” West-
noreland said, “‘but the most common
questiony that come (o us - savings bal-
ances, information about how the funds are
mvested, Hfe insurance coverage amounts,
medical plan deductibles or premivms
will be casier to get.”’

Paula Hickman, Portsmouth sife Benefit
Plans Administirator, cautioned that imfor-
mation way be limited for retirees under
The Goodyear Atomic Corporation benefit
programs. However, she confirmed, the in-
formation remains available through the
stie’s Benefit Plans office.

Cuestions or concerns about the program
or access to it should be directed to the
Benefit Plans office.

New Employees

March 2

Margaret E. Saffles, Environmental and
Industrial Hygiene Analytical Services
{D-551).

Janet L. Young, Computing Systemns and
Drata Services (D-346).

Yackie G. Adking, Compensation and
Employes Records (D-021).

Mareh 16
Sandra K. Preston, Medical (D-111).
Mareh 23

Jason E. Pairick, Materials Sampling &
Testing (B-511).

feathy A. Kratzenberg, Employment
(D-0243.

Carl T, Yesger, Training Services
(D-225).

o

There are 51 employees of Martin
Marietta at the Portsmouth Gaseous Diffu-
sion Plant who have been honored with a
special “Value Added” Award since the
start of a special recognition program in
June 1991,

The ““Value Added’” Awards recognize
people who have demonstrated, by some
extra effort, the spirit of the Martin Mariet-
ta nergy Systems “*Values™” statement —
Concern for People, Working Together,
and Achieving Challenging Goals.

The program at the Portsmouth plant s
admintsiered by the site’s Values Council.
Those honored by the ““Value Added™
Awards are nominated by co-workers.

The first award group included Anita
Brever, Bill Flannery, John Hobensack,
Tony Jones, Chris Ondera, Debbie Perez,
Marvin Rice, Bonnie Rumble, Buck Shew-
ard, Carol Snively, and Keith Willianson,

The second group of emplovees chosen
by their peers as the type of people they ap-
preciate on their teant icluded Jim Kidder,
Norma Roe, George Shoemaker, Paula
Hickman, John Hortel, Buck Walier Jr.,
Ray Kimbler, Bill Flanagan, and Paul
Keels.

The third group was Greg Barch, Patricia
Cramer, Alberta Hammond, Bill Kelley,
Mark Mulling, Romaine Newsome, Frank
Perry, Dave Shisler, Dick Soyder, and
Pebbie Sullivan.

The fourth group included Steve Stepp,
Joyce Hopper, Lonnie Murray, Lora
Trainer, Gary Shular, Tom Douglas, Jerry
Towler, Georgene Marr, Rob Litten, and
Ron Parker.

The most recent selections were John
Oppy, Wanda Moore, Jarvis Vanderpool,
Barbara Baker, Martha Sampson, Linda
Baldwin, Charles Slater, Rusty Yates, Joe
Moore, Linda Scott, and Lee Lawson.

YE issues policy
to protect employees
who identify problems

Secretary of Energy James I3, Watkins
acted March 3 to further protect those who
ideniify health and safety issues as well as
wagte, fraud and abuse within the Depart-
ment of Energy (DOE) complex.

The final ““Whistleblower Protection
Rule™ establishes procedures for the inves-
tigation, hearing and review of allegations
of employer reprisal from DOE contracior
empioyees. The rule, Criteria and Proced-
ures for DOE Contractor Employee Protec-
tion Program, adds Part 708 to Tide 10,
Code of Federal Regulations. it calls upon
PYOFE contractors and their employees to
work in partnership with DOE io assure
that all DOE facilities are well-managed
and efficient, and operated in a manner that
safeguards the health and safety of the pub-
lic and employees.

In establishing the new rule to protect
contractor employees from reprisals, Ad-
miral Watking said, ‘1 am comimnitied to
maintaining a work environment that en-
courages all contractor employees to iden-
tify problems, seek resolutions, and come
forward with mformation that they in good
faith believe evidences unsafe, unlawiul,
frauduleni or wasteful practices.”” Part 708
provides employment proiection (o contrac-
lor employees, who as the result of repori-
ing health and safety or mismanagement
concerns are subject to consequent discrim-
ination by their eraployers.

In conjunction with the final rule, Admi-
ral Watkinsg will be creating a new DOR
Headquarters office responsible solely for
the administration and investigation of con-
tractor employee complaints of reprisal.
The new office will report directly io the
Secretary or his designee.

The final rule was published in the March
3 Federal Register, and will become effec-
iive April 2.
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Sommerfeld

Kenneth W. Sommerfeld, who has served
as Vice President for Enrichment, has been
named Vice President for Technical Opera-
tions, replacing Charles A. Hall, who
leaves Energy Systerns for 2 new appoini-
et as President of Martin Mavietia’s new
Specialty Preducts Comipany, which will
manage the Department of Bnergy’s Pt-
netlas plant near Largo, Florida.

1. Robert Merriman, who has served as
Wice President for Applied Technology,
has been named the new Vice President for
Enviroamentsl Restoration and Waste
Managemeni Programs.

Sommerfeld, who holds a bachelor of
science degree in mechanical engineering,
was emiptoyed by du Pont and had served
as an officer in the U.8. Navy before com-
ing to Y-12 in 1958, At Y-12, he was Su-
perintendent of Project Engineering and
later Superintendent of the Assembly
Dhivigion.

He trapsferred o K-25 in 1968, where
he was Operations Division Superintendent
and Iater was named Deputy Plant Manager
and then, in 1979, Plant Manager. He
transferred o ORNL in 1981 as Executive
Drrector for Support and Services and was
named Vice President for Enrvichment in
1984. In his new post, Sommerfeld reports
to President Clyde Hopking,

Merriman holds bachelor’s, masters and
doctoral degrees in chemical engincering
and is a graduale of the University of Pitis-
burgh Execulive Management Program.

Merriman joined the organization in
1963 as a member of the development and
professionat staff al K-25. He held K-25
posts of Director and Program Manager for
the Technical Bivigion, Director of Eorich-
ment Production and Technology, and Vice
President for Enrichmeni Business Ser-
vices, He was named Associate Director
for Nuclear and Engincering Technologies
gt ORNL in 1987 and Vice President for
Applied Technology in 1989,

Merriman is a 1987 recipient of the H.O.
Lawrence Memorial Award for cutstanding
contributions in atomic energy. He reports
to Senior Vice President Gordon Fee.

Martin Marietta announced other ap-
pointments with the two vice presidencies.

David L. Mason is acting Manager of the
Uranium Enrichment Business Unit, serv-
ing in that capacity until the position is filled
permanently.

MNancy Norton has been named Fthics Re-
presentative for Bnergy Systems, replacing
Merriman in those duties while retaining her
current post as Director of Human Re-
sources Management and Administration,

Reposting to Sommerfeld will be Ron
{gintus, Director of Computing and Tele-
communications; Don Cannon, Director of
Central Engineering; George Dailey, ac-
ting Director for Data Systems Research
and Bevelopment; Fd Harris, Exccutive
Director of Work for Others; and Dave
Bartine, Director of Space and Defense
Technology Programs.

Reporting to Merrisnan will be Finis Pat-
ton, who was appointed 1o the new posi-
tion of Deputy Manager for Environmen-
taf Restoration and Wasie Management
Programs; Linc Hall, K-25 Site Manager;
Bob Craig, Director of the HAZWRAP
Program; Homer Crothers, Manager of
Mission Success; and Boby Upchurch, Ii-
rector of Internationzl Technology Pro-
grams. Tony Mahnauskas, inhis Technol-
ogy Development role, will continue his
present dotted-line relationship to the new
organization,

Until a new Vice President for Uranium
Inrichment is named, Richard Hoglund,
acting AVLIS Program Director, continues
o report to Merriman.

Changes also have been made in Patton’s
organization. Reporting to him now are
Lanny Bates, now Special Assistant; Fran
Delozier, now Director of Environmental
Restoration; Keith Kahl, Dirccior of Envi-
renmental Restoration and Waste Manage-
ment (FRWAM) Program Integration and
Administration; and Charbe Frye, Director
of Central Waste Management. Delozier
continues to be sesponsible for Decon-
tarmination and Decommissioning Program,

To prepare for difficult cconomic times
that will affect povernment contractors and
other industry nationwide, Energy Sysiems
has embarked upon the Columbus Initia-
tive, with the formation of the Crganiza-
tional Efficiency and Budget Response
Team, 1o coordinaie the development of
plans to improve efficiency and com-
petitiveness.

Adminigtration Vice President Chuck
Landguth, who is team leader, said the Co-
lumbug Initiative group will find ways t©

strengthen the central and general staff

budgeting process.

The effort, established in cooperation
with DOE-OR, has a Tuly 31 deadline. The
team will present findings and recormen-
dations to company managers in the suin-
mer. Other team members and their areas
of focus are Controller Mason Oakes, bud-
geting; Policy and Management Systems
Manager Mack Sparks, risk-based anal-
ysis; and Publications Division Errector
Dronna Griffith, organizational efficiency,
cost reduction and corpmunications. Sup-
porting Oakes” work with budgeting are
members of his staff, Valeric Homan and
Gary Scarbrouglh,

“Five hundred vears ago, Christopher
Colurnbus set out (o find a faster trade route
1o the Far East and encountered the New
World. Qur team is enbarking on a voyage
to discover a new world of better ideas for
doing business that will fead to a beighter
future for this company and those who
work here,”” said Griffith.

“We are coming on tough economic
times in the govermment contracting busi-
ness and elsewhere,”” said Landguth, “and
we must be agpressive in our pursuit of sira-
tegies that will ensure our SUCCess it & More
demanding operating environment. Our
goal is to develop a new way of doing, busi-
ness that can be a model for operating ef-
fectively through tough Gmes.™

Judy Penry, director of Planning and
Budget for POE-OR, commended Energy
Systemns for “recopnizing and accepting the
challenge to answer declining budgets with
the aggressive pursuit of cost coptainment.

“By continuing to focus on making pro-
ducts and services of high gualiey b cost-
effective ways, Energy Systems will re-
rizin competitive for the limited budget re-
sources expected in the coming months and
years,”’ she said. Areas of emphasiz include
central and general staff operations, evalua-
tione of general staff support using a risk-
hased matrix, and development of plans to
enhance efficiency and reduce costs
throughout the company. ““We will be
working with ceniral and general seaff
groups to find ways to achicve organiza-
tional goals while keeping costs in con-
trol,”” said Oakes. “*Our aini s 10 bold the

line on costs and ensure that organizations
operale as cfficiently as possible.””

Budpet evaluations conducted as part of
the project will employ risk analysis as ap-
propriate. Sparks is leading a seven-person
performance evalustion group that will re-
view general staff operations.

“Evaluations will focus on the risk of sot
doing an activity, task or project to establish
a rank-order listing of what we are doing
or would like to do,”” Sparks said.

“These evaluations will enable us 1o see
where we have critical needs and how we
can ailocate our resources for the best ef-
fect. We need to apply both doliars and staff
where they can do the most good.”

The team will look to both external and
internal sources for information on ways
to enhance operations. Surveys of top U5,
companies will be sources of information
on liow other indusiry leaders are meeting
the demands of tight budgets. **We are cer-
eain that these reviews will provide new in-
sights into how Energy Systems can pre-
pare for the future,”” Griffith caid. ““We
miust seek ouf the best ideas wherever they
exist and use them.

¥t is obvious that we are going to need
as inuch thoughtful sepport and input as we
can get fron the people in various Energy
Systems organizations, They know their
buginesses best and should be empowered
foy take on a major portion of the efficiency
challenge. We realize, for example, that
many organizagions are actively pursuing
wayi to improve efficiency and cut costs
through total quality management initia-
tives. We want 1o build on whatever suc-
cesses we've already had rather than start-
ing at ground zero,”” said Griffith.

“In recent months, many of us have been
looking at our ovwn budgets at home and try-
ing to figure out how we can siretch our
dollars further. Such careful re-examina-
tion is happeniog in industry throughout the
nation, and it is what we must do in this
company,”” said Bnergy Systeins President
Clyde Hopkins.

“1t is always the right time to examine
our goals and the means that we are using
10 achieve them. In this techrological age
and with the power of our highly skilled and
intelhigent work force, we certainly can find
ways io Improve aspects of our work each
day,”” he said.

*“We have been saying for several years
that a new culture is evolving within Energy
Systems,”” Landgush said. ““The Columbus
Initiative s part of that change.

““By reviewing our operations critically
and then working together 1o make positive
changes, we expect to sharpen our compet-
itive edge and move toward making this the
kind of company we want it to be in the
years @ come.”’
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Lemmon appointed
CPEP manager
Willlamn J. Lemmon has been appointed
Total Quadity Management (PQM)/ Ura-
niurn Earichment Performance Improve-
ment Program (UEPLP) Manager. He re-
ports to Ralph Donnelly, Plant Manager.

Lemmon is now responsible for imple-
menting the TOM/UEPIP strategy at the
Portsmouth plant as ouilined in the recently
published Uranium Earichment strategic
plan.

Lemmon came 1o work at the plant in Fuly
1965 ag a Technical Sguadron eraince. He
became Genersl Foreman, Process Area, In
October 1968, and was named Supervisor,
Process Area, in September 1973, He was
promoted o Superintendent, Uranium
Operations, i August 1978, and transfer-
red to the plant’s Production Bagineering &
Services Subdivision as Superintendent in
February 1983,

Lemmon was named Manager, Gas Cen-
irifuge Enrichment Plant (GCEP) Produc-
tron Division in Febraary 1983; and with the
fermination of GCEP, named Manager,
GBP Production Division in July 1985, He
became Manager, Mainienance Division, in
October 1988,

Lemmon was graduated from Grove Ciy
College in 1965 with a bachelor of science
degree in metallurgical engineering. He has
also studied management at Witenberg Uni-
versity and Penn State.

He and his wife, Winnie, have two chil-
dren and live in Chilicothe.

Clawsing now heads
salety Analysis

T loyd Clausing is now the plant’s Depart-
ment Head, Safety Analysis {13-544). He
reports to Charles E. Gamun, Superin-
tendent, Laboratory Services and Safery
Analysis,

Clausing came to work at the Portsmouth
plant in April 1980 as an Bagineer, Sr., and
for five years was responsible for Techinical
Services methods, procedures and training
for waste waler, environmental and quality
assurance areas. He also directed the design,
construction and nstallation of a valve test
stand for the Gas Centrifuge Borichment
Plant.

Clausing then spent four years at Fernald
before returning to Portsmouth (o underiake
Safely Analysis responsibilities in May
1989,

A Navy veteran, Clausing was graduated
in 1951 from Tri-State Engincering Colege
at Angola, Indiana, with a bachelor’s degree
inn mechanical engineering. He has also
studied elecirical engineering at the Naval
School i Sampson, New York.

Clausing is a4 past chairosan of the Ohio
River Valley Water Sanitation Comnission.

He and hiy wife, Betty, have three chil-
dren and live in Porfsmouth.

Maintenance

Steven W. Pulling bas been named Main-
tenznce Division Manager. He reposts to
John Shoemaker, Deputy Plant Manager.

Pullins now directs the Maintenance En-
gincering and Services, Instrument Main-
tenance, Mechanical Maintepance, Elec-
trical Mainienance, and Shops & Suppost
Maintenance activities.

Pulling camne to the Portsmouth plant in
July 1990 us Speciad Programs Manager.

Pulling served the U. 8. Navy's nuclear
submarine fleet for seven vears and re-
ceived the Navy Achievement Medal, He
then spent eight vears with Wisconsin Elec-
tric at its Point Beach nuclear plant as an
Engineer, Inservice Engincering Manager,
and then Sunufator Coordinator.

Puiling was graduated from Wright State
University in 1976 with a bachelor of sci-
ence degree in engineering physics, con-
centrating in materials, and from the Uni-
versity of Wisconsin in 1990 with & mag-
ter’s in nuclear engineering.

He is a member of the American Socie-
ty of Mechanical Engineers and the Profes-
sional Reactor Operator Society.

He and his wife, Laurie, have four chil-
dren and live in Chillicothe.

Lemmaon

Pullins

Hobensack directs
roCcess Services

John E. Hobensack is now the plant’s De-
partment Head, Process Services (D-514).
He reports to Norman F. Christopher, Su-
peripendent, Uranium Analytical Services.

Hobensack came to work at ihe Poris-
mouth plant i February 1980 as a Techni-
cal Assistant. He became Section Head,
Process Services, in May 1986, and Re-
search & Development Associate, Chemi-
cal Technology, in May 1988,

Hobensack was graduated from Miami
University in 1975 with a bachelor’s degree
i applied science.

Hobensack coordinates the plant’s Sci-
ence Demonsiration and Special Activities
Program and serves on the Shawnee Dig-
trict Science Fair Commitiee.

He and his wife, Carolyn, have two sons
and live in Chillicothe.

ﬁe}ﬁmm&wﬁ%

nle

April 1992

35 years -—— Lewis E. Storms.

30 years -—— Richard C. Havens.

25 years — Irwin W. Dresbach.

20 years — Kenneth D, Baldwin, Gene D. Detillion, Douglas E. Days, Gregory L.
Dhckerson, Wilham Lewis, and Steve A. Ross.

15 years — Joho D, Burke, Donald H. Stowers, John W. LeMasier, Jasper Jordan
3r., Lawrence P. Wettstein, Michael L. Neal, James R, Sizemore, Cynthia L. Waulk,
Daniel F. Gray, Leon D. Bean, Bryant H. Lybrook, Paul E. Conley, Sumantha L. T.ee,
Roger B. Gregory, Tohn F, Watking, Larry H. Cornett, Harry R. Fite, Terry R. Robert-
son, Sue B, Lewis, Phyllis 1. Ragland, and George 3. Shoemaker.

10 years — William L. Stevison,

5 years -~ Timothy R. Pitts and Penny 5. Henthorn.

Lena Jones, Fort Wayne, Indiana, Feb.
10, Survivors include a son, Brian Jones
(D-823), and danghter-in-law, Denise
Jones (13-321).

Henry Bailey, Minford, Feb. 15, Sur-
vivors include his daughter, Flaine Litten
{D-701); son, Joe Bailey (E3-823); grand-
son, Rob Litten (D-108), and granddaugh-
ter-in-law Angie Litten (D-540).

Arthur R, “Bill™” Deany, 63, Waverly,
Feb. 18. Denny was a Laborer (ID-727) at
the time of his retirement in December
[989. Survivory include his wife, Connie,
and two dasghters.

Dorsey Tanner, 57, Fackson, Feb, 25.
Tanper was a Janltor at his retirement in
March 1984, Survivors include his sister,
HBonadean Davis (D-752),

Noah Russell, 82, Portsmouth, Virginia,
Feb. 29, Russell was a Machinist (£-721)
atretirement in April 1974, He is survived
by his wife, Lena.

Freda E. Barnett, 86, Prospect, March
5. Survivors include her son, James W,
Barnett (D-723}, and grandson, Rusty L,
Barnest {{3-743),

Bill Potis, 66, Portsmouth, March 7.
Potts was a Shift Superiniendent at retire-
ment in April 1988, His wife, Marge, died
on Monday morning, March 9.

Jim Fenton, 32, South Webster, March
9, Survivors include his father, Bill Fen-
ton (D-911).

Fred Flanagan, 60, Portsmouth, March
17. Flanagan was a Maintenance Mechanic
VC (D-724) b retirement in May 1991,
Survivors include his wife, Dorothy; bro-
thers-in-law Dick Orlett (D-611) and Mike
Orleti {(ID-523); and cousin Bill Flanagan
{D-91 1.

Ethics Hotline

To repori possible wrongdoing or io
obtain clarification on ethicel matiers,
contract vour Fthics Representative af
extension 2554 or call the Corporate
Eelics Office af (407} 356-9400.

In additior, the Maritin Marietia
Corporate Ethics Gffice hay a J4-hour
tofl-free noumber: 1-800-3-ETHICS
{1-800-338-4427).
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President asks for renewed emphasis
on concern for people, communication

Energy Systems President Clyde Hopkins
has initiated an action-oriented Values reem-
phasis, with an appeal to employees in
managenient positions o reaffirm their con-
cern for people and encourage effective
communications both from and o managers.

““This is not a passive campaign. Sirong
intentions and high hopes alone witl not
achieve the involved, inferactive and effec-
tive working relationships we need,”” Hop-
kins said. ““Rather, we must initiate actions
and demonstrate in real ways that we are
determined fo act upon ouwr Yalues,

“Persons in management positions are
in controt of more than just the directing
of work duties; they set the mood and at-
mosphere of the working relationships in
their areas. Becuuse they handle perfor-
mance appraisals, merlt increases and other

matters crucial 1o the comfort and case of

non-managers’ working lives in this com-
pany, they must take action 0 demonstrate
thatl persons who raise concerns can Jdo so
with confidence that iheir comments will
be taken seriously.

““We must take the tead in establishing
an atmosphere of open communication and
cooperative, collaborative working rela-
tionships through which we can solve prob-
lems and ensure that questions and concerns
arc answered in timely fashion,”” he said.

Hopkins has initiated a program io heigh-
ten awarencss among managers that their
key responsibilities with respect to the com-

pany’s Values must include effective listen-
ing, increased sensitivity to employee con-
cerns amd serving as role models in prob-
Jlem-golving efforts. He has scheduled
meetings in the next few weeks with man-
agers at every level (o discuss mutual con-
cerns personally.

“*I hope hat before our meeting, these
people will think about their level of con-
cern for staff working in their areas. We
have emphasized the idea of Concern for
People throughout our Values campaiga,
1 wanl to be sure that everyone understands
that this is the element from which hang all
of the other components of the Values
Staternent.

“That concern for people is not simply
a thought or an aititude to which we pay
lip service. It ks an active pursuit. I have
provided a list of the key responsibilities
menagers have in expressing and acting on
their concern for people. 1hope that every-
one at Frergy Systemns will work together
10 see that people In positions to make a dif-
ference respond to issues raised in their
areas,”” Hopkins said.

In addition to his own efforts, Hopkins

has asked Energy Systemns Director of

Training and Development Charlie Emery
10 mieet with site Values Comumiteees with
the goal of seeking feedback and conduct-
ing site self-assessments o determine
where problem arcas exist and how they
night be eliminated.

try have been effective).

and organizations,

dress issues.

issues,

and aboul them).

List of manager’s responsibilities

fncrease and moiniain sirong sensitivity foward employees.
e Fncourage two-way communicalion (listen actively).
o Work together with emplovees {0 resolve isswes and solve problems.
o findeavor to muintain amployees self-esteemn.
¢ Take immediaste action on employee concerns and issues.
e finsure tipely resolufion and provide feedback.

e FoHow up (check back with employees to see whether the solutions you

Maintain effective communication and documentation in all directions.

e Fnsure that problems are elevated to the sppropriate management levels

¢ {lse site and central Human Resources, BES&H, Quality, and EEO/AA
organizations as resources to resolve problems, answer questions and ad-

Encourage employes involvement, porticipation and positive growth.
s {reate a climate conducive to teamwork.
¢ Recognize and reward success. Vake no action that could be viewed as
retribution or retaliation toward an individual who raises concerns or

Serve as a role model in ol that you do (live our Values, communicate ihrough

L4 &

James

When Mother Nature paid a visitio Pike
County a little more than & year ago, she
left six inches of rain and more than $1
million in damage. As residents cried for
help, they were greeied by what was the
product of forethought by Earl James — an
emergency medical service and an agency
to manage if.

It was 19723 when James, then chief of
the Waverly City Fire Departmient, met the
county’s need for an cmergency medical
team in time of disaster. He wrote the first
draft, the foundation for a local program,
and fired it off to the statchouse.

Not quite 20 years later, James has
rerired from his post as coordinator of the
Pike County Emergency Medical Service
and director of the Pike County Emergen-
cy Management Apency. Steve Phipps, a
school teacher at Fagtern High School near
Beaver, has assumed command.

Phipps has several years of fire Nighting
experience and was one of the original
Emergency Medical Technicians (EMTs)
of the newly formed county service.

James came to the Porismouth Gaseous
Diffusion Plant in {980 as a training in-
structor in the Medical Departrnent. In
1988 he moved o the staff of the plant’s
Fmergency Preparedness Department.

The retired fire chief said running the
county’s emergency medical service is a
daily operation that involves five stations
and approximately 115 certified EMTs,
The stations make nearly 1,600 runs each
year. That number increases when there is
a natural disaster.

James wore his other hat as director of
the Fmergency Management Agency in
tumnes of disaster. The emergency manage-
meni agency operates the county’s emer-
gency operations center, which serves as
a clearing house for emergency forces in

irt

The words were printed boldly on the
PrOZIam Ccover,

“The ultimate measure of 4 man is not
where he stands in moments of comfort and
convenience, bui where he stands at times
of challenge and controversy,”’

Plant employees received this message
Jan. 21 as they celebrated the birthday of
Dr. Martin Luther King Ir. in the plant caf-
cieria. The activity was also part of the
plant’s Black History Month apenda.

Earl James retires
after nearly 20 years

by Jobw Christian

the fietd. *“If they need additonal help or
equipment, the operations center’s job s
to get it for them,”” James said.

During last yvear’s flooding the county ac-
tivated two reception centers for people that
had to be evacuated.

The emergency medical services pro-
gram has changed since its original $45,000
state grant supplied it with four vehicles,
a radio system, and alerting equipment for
the EMTs. Today, it has five stations and
cight vehicles.

A county emergency agency has o be
prepared to deal with all kinds of situations.
James recalls the blizzard of 1978 when the
agency was activated for three days. “The
biggest job we had was getting fuel and
food to peopte that were snowbound,™” he
sald. ""To accomplish that we had the Na-
tional Guard bring us those six- or eight-
wheel-drive vehicles. They got us back
through roads and lanes and helped us get
the stuff (o the people.” James said the
agency also used four-wheel-drive vehicles
and snowmobiles to help operate the Meals
on Wheels program feeding elderly
throughout the county.

James said recruitment will be a task that
Phipps will have as he assuines command.
He said although the number of vehicles
and stattons have increased, the sumber of
EMTs has not increased. With the final in-
stallation of the county’s 9-1-1 program,
there will be an expected increase in the
amounl of calls the county gets.

Yames atiributes the Jack of volunteers wo
a high burn-out rate, a problem he says is
uriversal with emergency response person-
nel. *“There is a tremendous amount of
stress involved with this,”” he gaid,

But Jarnes said his career has been marked
by the blessing of working with so many
dedicated people.

celebrate

King, a clergyman and Nobel laureate,
is best rementbered as one of the principal
{eaders of the American civil vights move-
ment and a prominent advocate of non-
violent resistance to racial oppression.

The Reverend Jesse Wood, pastor at
Love Zion Baptist Church in Columbus and
guest speaker for the occasion, commended
Energy Systems for honoring King. *For
so many people, iUs just another day off

(Coniinued on Page 7)
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{Continued from Page 6)
work,”” he said, Pm thankful that vou
have taken the time to come and share and
find a small measure in vour heart 1o re-
member bim for the marny works that be ac-
complished and the raany kind things that
were doae for mankind. ™’

Wood invited the audience to refer to the
third chapter of the book of Galatians in the
Bible. “"It"s a goud one because Galatiang
deals with freedom. It is the Magna Carta
of the New Testament,”” he said.

He addressed what he called a margin of
freedom. ““We are looking for that area
within your Hfe that might very well siton
the border of vour life that prevents you
from being free-that area that prohibits you
from selting others free,”” he said. The re-
straint could be with a person their entire
fife, or newly acquired, he added.

Of all the things King stood for, Wood
feli the challenge to the margin of freedom
wis a key issue. King had gone {o India in
1959 1o better understand Indian nationalist
Mohandas K. Gandi, whose ideas King em-
ulated in his own nonviolent protest. King's
concepts of nonviolence were challenged
by other black leaders in this country which
demanded change by any means possi-
ble.”” His prestige, iowever, ensured that
nonviolence remained the official mode of
resisiance.

*Freedom isa frightening thing. We all

Coriell

romotions

Cary B, Coriell bas been named Super-
visor, Waste Management (D-451). Here-
ports o Willlam AL Kelley, Superinten-
dent, Waste Operations.

ward it. But il has oblipaiions and re-
sponsibilities. Il is quite often more than
meets the eye,”” Wood said. He used the
example of teenagers who *‘branch out on
their own’” only (o ““discover that freedom

1

is more than mere words.

King was well aware of the dangers of
freedom. At several of his nonviolent cam-
paigns he was arrested. But King continued
to encourage black voter registration, de-
segregation, and better education and hous-
ing in the south.

Soloist James Williams, Technical Ser-
vices, delivered the powerlul message of
composer Bllen Asheourt in his arrange-
ment of “My Task.”

Reverend William Lyach, Technical Ser-
vices, coordinated the activities of the Pro-
gram Commiltee whicl included Eloyse
Johnson, Dave Nickell, Kennedy MceCall,
Sharon Reeves and Angie Strickland.

By Johmn Christian

Look cut college basketball, here comes
Eastern High School junior Marlene
Stollings.

Stollings has done more to pu the fire
back inte local high school basketball than
tmost high school athletes could ever dream
of doing.

observed Wednesday, April 22.

secretary in the work place.

tions they support.

of assigned authority.”

s .
Tribute to our secretaries
By John Christian

In an information-driven economy of compuier modems, facsimiles machines,
conference calls, and deskiop publishing, today’s secretary continues to hold a
very visible and progressive posifion in a diverse business world.

Fach year during the last week of April, offices worldwide observe Professional
Secretaries Week. This vear i's April 19-25, witli Professional Secretaries Day

The annual “*Professional Secretaries Week™ observance began in 1952, jusi
10 years after the formation of Professional Scerctaries International (PS)).
The 1992 theme A Past With A Future” summarizes the evolution of the

Since the formation of PSL in 1942, the role of the secretary has transformed
from a single job description o positions that are as specialized as the orgamza-

PSI defines a seerelary as ‘‘an execulive assistant who possesses a mastery of
office skills, demonsiraies the ability to assume responsibility without direct super-
vision, exercises initiative and judgment. and makes decisions within the scope

Technology, once believed to be the end of the secretarial profession, brought
countless opporiunities to secretaries who kept pace with such technological ad-
vancements, Many secretaries found themselves thrust into leadership positions
as they became more proficient and efficient.

The 1960s were known as the decade of data processing, the 1970¢ produced
word processing, and the 1980s emerged with information processing. The 1990z
are projected o be the age of voice processing.

Secrelaries have always managed information — whether it be a telephone or
as far-reaching as helping select a computer system. Information mansged cor-
rectly drives business. Seerctaries are still the custorners® first - and gt — con-
facts. They form the business image and its personality.

As the work force becommes more diverse, comnmunication and understanding,
hallmarks of P& and the secretarial profession, will help bridge the gap between
countries and cultures. These characteristics will alse mean ustimited career growth
tw those prepared (0 seize the new challenges of an ever-changing society.

P51 is the world's leading organization of office professionals. Todasy, PSI
represents a variety of business backgrounds and professions, including secretaries,
execulive assistants, information specialists, and office managers. PSY concen-
trates on education and professional development withjsupport for the Certified
Professiomal Secretary (CPS) rating and the Office Proficiency Assessinent and
Cortification (OPAC) program.

Murlene Stoflings now stands alone in the history of
Pike County basketball. She is the county’'s all-time
leading scorer with 2,492 poinis, but has one more
year fo achieve an all-time career goal of 3,000 points
and pass the stale scoring champion.

rede

In addition o her excellent academic
grade-point averages, 3.85 as a freshman
and 3.76 as a sophomore and junior {to
date), Stollings has topped the girl’s bagket-
ball scoring record with 2,492 poinis, the
fifth-highest total ever by an Ghio high
schoot girl

She is working toward that all-time car-
cer poal of 3,000 points. With 497 points
next year, she can slide past state scoring
champion Joanne Ineman, who totaled
2,988 points at Olmsted Falls from
1978-82.

She averaged more than 40 points per
garme this past season with a shooting per-
contape of 58.7 and an 3.1 mark at the foul
line. She was named Player of the Year by
the following: SOC Division HI, AP Scuth-
cast District, District 14, UPT Division [}
(Al Stated, Chillicothe Gazette, and AP
Privision £ (Al Siate).

The 5-toor-10 junior forward has also
added something fo the lives of the writers,
her teachers, her coach and other students.

Perhaps unintentionally, Stollings has
drawn a picture of what it's like o be a
hero, particularly in the words of those
around her.

““She is bright and articulate’, says
writer Chiristy Zerapier. “*The win (for the
feam) is more bnporiant to ber than any
2,000 points. That's the type of player she
is,”” says Coach Becky Pendell, Writer Joe
Abvaharn brags that 10 colleges are “*still
in the ronning for her basketbalf services.””

However, it is Stollings who represents
her sell-image the best when she told
Abraham, “'I enjoy it and everything, but
P dow’t feel Pve et it go (o my head.”

Instead, she lets it go to her game. Stoll-
ings averaged 42.5 puinis per game during
this past regular season. Her highest total
for a single game has been 69 points, And
in one game she pulled in 13 three-pointers,
which tied the national record for girls. Her
efforts led the Eastern High School Lady
Fagles to the SOC Bivision [ championship.

Marlene recently received a Martin Mari-
etta **National Engineers Week™ award for
her essay on **What Engineers Bo For Us.”

Stoflings” sisier, Brenda, and father,
Curt, work at the Portsmouth Gaseous Dif-
fusion Plant.
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Bold Award
For continued support of employ-
ees with milifary service obliga-
tions, the Portsmouth plant has
wgain been recognized by the De-
pariment of Defense, Plant Mon-
ager Ralph Donnelly accepred the
certificare from Vern Blaine, Sr.
Sff Audiror {D-411), who sub-
mifted the nomination. 8laine is
Organizational  Maintenance
Branch Chief ar the 40 st Combar
Logiztcs Support Squadron af
Wright-Patterson Air Force Base,

Recyeling is working -~ almost!

Plani employees have now recyeled
3,309 pounds of aluminum cans and 15.7
tons of cardbuard.

These materials would have used up 259
cubic yards of space in the plant’s sanitary
landfl,

With funds from the aluminum can re-
cycling program, the Values Committee

The Paducah Gaseous Diffusion Plant
saved $80 million dollars on electrical
power costs in fiscal 1991, a year in which
the power level for plani production
reached its highest point in 10 years.

Paducah accomplished this savings
througd the use of *“nonfirm power”” — ex-
cess electricity available from a supplier at
night, on weekends or holidays, and dur-
ing moderate weather. Power costs during
these times often are as low as half the nor-
mal rate.

Beeause gaseous diffusion prant produc-
tion systems operate 24 hours a day, 365
days a year, nonfirm power at Paducah ig
advantageous 1o both the utility and DO,
‘The utility can earn some profit on their
otherwise unused assets and reduce the
overall costs to other customers, as well as
reduce DOEs overall costs.

The use of nondirm power began on a
smaatl scale basis, but has rapidly expanded
{0 become one of the plant’s most imnova-
five programs. From 1984 through 1991,
the use of nonfirm power has saved more
than £220 million. Savings such as this help
keep DOE’s charges competitive with those
for services provided by other long-term
suppliers of uranium enrichment.

Other 1991 records for the plant included
the highest monthly percentape use of nor-
firm power (57 percent in August), the low-
est nonfirm power price ever agreed to for
the site, and the most power level changes
in a single year in the history of the plant
(B8},

has made several civie confributions based
on recommendations of employees.

At its current level, the recycling effort
is reducing the amount of waste seat o the
sanitary landfill for disposat by 12.5
percent,

The recycling program plan could ex-
pand to incorporate other materials which
go to the landiill; this may include a paper
recycling program in the near fuiure.

There is also room for improvement in
the recycling of aluminum cans and
cardbourd.

Recyele Alumbnur Cans!

We are finding alurninum soift drink con-
tainers in office and break area trash cans.

Please place alumnum cans in the spe-
cial, marked containers for recycling. This
will further reduce the volume of wasie ma-
terial destined for disposal at the plant’s
sanitary landfill, saving that space for later;
it will be needed.

Digmissing vecychng of aluminum cans
not only creates waste, it IS a waste. Since
local charities and individuals in need ben-
efit from the proceeds of our aluminugm can
recyceling propram, someone in need loses
cut when you don’t take your ahuminum
cans to the special containers.

We're also finding paper trash in the re-
ceptacles designaled for aluminum cans!
Please dispose of paper trash appropriate-
Iy, It is needless work to have W remove
sofeons’s paper trash from the aluminum
can comalners.

Waste Minimization is conducting a Pol-
lution Prevention and Waste Minimization
Awareness Campaiga for Barth Day 1992,

This awareness effort includes a poster
contest for children of all Martin Marietta
Energy Systems employees at the Ports-
mouth Gaseous Diffusion Plant,

Children are encouraged o submit pos-
ters for Harth Day (April 22). The posters
should be on 8Y- by | F-inch paper and must
be hand-drawn (o computer images or
paste-up art work)., The artists may use
paints, crayoens, markers, or colored pencils.

Names and addresses should be printed
on the back of the posters. The entries
should be matled to the Public Affairs De-
partment by April 20.

The posters will be displayed in the
X102 cafeteria. They will be judged on
April 21 and winners will be announced
Aprit 23, Prizes will be awarded.

etirees

Henry L. Smith, Jackson, Principal
Technologist (13-378), after 13 years.

Austin E. Hoover, Waverly, Mainten-
ance Mechanic 1/C (13-714), after 10 yewrs.

Richard G. Church, Portsmouth, Main-
tenance Mechanic 1/C (83-724), after more
than 17 years.

Cuathy B. Gilmon, McDermott, Chemi-
cat Operator (D-823), after more than 11
Years,

Harold 8. Percell, Wheelersburg, Ma-
terials (D-332), after 13 years.

Walter R, Foster, Lucasville, Production
Process Operator ([-814), after more than
38 years.

Gerald W. Chapman, Waverly, Main-
tenance Planner (D-742), afier more than
17 years,

Shirley Couser, Sinking Springs, Sr. Hu-
man FKesowrces Representative (D-223),
after more than 37 years,

Ceneva M. Cox, Portsmouth, Muclear
baterials Control Specialist (-534), after
16 years.

THIS ENTITLES YOU TO:

AEROBIC CLASSES

Monday & Wednesday

4:45 - 545 pamn.

HT-801 Building

Sponsored by the Employee Activitiss Commiftes
HO EXPIRATION DATE

L
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Childlers

‘averly auditor
‘hilders retires

Waverly City Auditor Bob Childers re-
tired from office at the end of January.
Childers is the longest serving chief fiscal
officer in the community’s history. He
worked for the city for 26 years.

Alter a guarter century of public serviee,
Childers has been an miegral part of the de-
vetopment of the local commuaity. The
most significant change has been Waver-
ly’s change from village (o city.

A native of Akron, Childers moved with
his wife Florence to Waverly in July 1953
to work at the new uranium enrichment
pant ai Pikeion. He retired from the plant
as 4 General Foreman in the Utilities De-
partment in 1990 after 36 years of service.

otline Reminder

To report fraud, waste or abuse, unethi-
cal activities, or concerns about security,
guality, environmental, safety or health
hazards, call the Internal Audit Hotline 24
hours a day on extension 2401,

(?,MQ) g
R o B
CHEY S
w~m£””xﬁ
g E
i3«
o s a4»
Mo o T o
e e
o P
o @
E = | 3%
ot % [Sa]
By | OE
Eﬁgw 2=
o §3 o
e B | O
wﬁ.ﬁ: Mo ot
£ O m
w DO e
[ [ e
ﬁm;f.? Q%
e 1Oy
@ = 0@
= &gl
% 0
br o
@ «,
=




